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Oh No! Not Another Committee! 


The committee on the evaluation of student prog- 
ress proves to be a benefit rather than a burden. 


By Dorothy M. Smith, R.N. 


CAN hear nurses everywhere say- 
ing—“Oh, not another committee. 
We can’t get our work done now be- 
cause we have to go to so many meet- 
ings!’’ This was our reaction, too, when 
we heard that a new committee was to 


be formed—the Committee on the Eval- ° 


uation of Student Progress. Yet now, 
when we sign up for committee work, 
this committee always has volunteers. 
Each member feels that she has some- 
thing to contribute to and something to 
learn from the evaluation process. 

‘May I give your name as reference?” 
is a familiar question, particularly in 
the fall when thousands of nursing stu- 
dents are applying for positions 
throughout the country. Although the 
director of the school bears the brunt 
of writing an evaluation of the student's 
ability, other faculty members also find 
themselves involved in this process. 

We are asked to specify whether the 
student is honest and reliable, can get 
along with other people, is skillful in 
carrying out nursing procedures. The 
forms we are asked to fill out range 
from a check list to a blank sheet on 
which we are asked to write our im- 
pressions of the student. 

We need all kinds of information 
about the student so that we can write 
the recommendation objectively and 
with fairness both to her and to her 
prospective employer. We need to know 
her background before she entered the 
school, her progress in the school, and 
something about her potentialities for 
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success in nursing. This pooling of in- 
formation can be one of the evaluation 
committee’s functions. 

But this is by no means the only 
function of such a committee. The fac- 
ulty can use the information about the 
student to help her grow and develop 
while she is in the school. Evaluation is 
not a final summary of work already ac- 
complished ; it measures “what can I do 
and how am I doing it” instead of 
“what have I done.” 

A third function of the committee is 
to evaluate the policies and program of 
the nursing school. If many students 
withdraw because of failure in class- 
work perhaps the policies regarding the 
admission of students need revision. If 
several students contract tuberculosis we 
should inspect the health program or the 
technics in caring for tuberculosis pa- 
tients. 

Our committee includes representa- 
tives from the student health office, the 
nurse’s residence, the nursing education 
department, the nursing service depart- 
ment, the school’s counseling service, 
and each of the clinical areas such as 
medical, surgical, obstetric, pediatric, 
outpatient, and psychiatric. 

The committee meets once a week. 
The records of all junior and senior stu- 
dents are discussed at least once a year 
—the senior records the first semester, 
the junior records the second semester. 
Freshman records are discussed in Feb- 
ruary of the first year by a special fresh- 
man advisory group. 

Each member of the committee 
chooses the students whom she wishes 
to present to the committee—usually 
each member has six to ten students a 
year. The committee member interviews 
the student before the committee meets; 


the student sees her records and dis- 
cusses them and her feelings about them 
with her faculty sponsor who encour- 
ages her to evaluate her own progress. 
More of the students are gaining the 
ability to do this as they receive help 
and guidance. The self-evaluation proc- 
ess begins in the nursing arts course and 
continues through the three-year pro- 
gram, particularly in connection with 
the interviews and with the conferences 
held on the clinical divisions regarding 
progress records. 

The committee discusses the student's 
progress, her strengths and weaknesses, 
commends her for good work or makes 
recommendations for improvement. The 
committee member who interviews the 
student also discusses the committee’s 
recommendations with her. 

The progress summary form includes 
information about the student’s aca- 
demic and socio-economic background, 
her personality characteristics, the activ- 
ities she has taken part in, her health, 
and her academic and clinical progress 
in the school of nursing. 

On the last page of the progress sum- 
mary form are noted the committee's 
recommendations and follow-up. The 
committee reviews all the information 
about the student before it makes any 
recommendations. A sample of the last 
page of a hypothetical student's record 
is reproduced on the next page. 

While our evaluations do not com- 
pletely satisfy us, we believe that they 
are a step in the right direction, and that 
the work of the evaluation committee 
has had these definite results: 

1. Improved faculty-student relation- 
ships. Students and faculty get to know 
one another better. The students feel 
that the faculty members are trying to 
help them in tangible ways, and the fac- 
ulty members are more interested in 
helping the students because they know 
more about them. 

2. Improved guidance for the stu- 
dents. The students become aware of 
their own limitations and capabilities. 
They are increasingly aware of the 
progress they must make in learning to 
be mature individuals and good nurses. 
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